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ABSTRACT 

 
Sri melyanti abdjul. 2012. education influence and training towards employee 

labour capacity in pt. hasjrat division eternal yamaha branch gorontalo. study 

program s-1 management. management direction, faculty of economics and 

business, country university gorontalo. my guide is drs. Maha Atma Kadji, M.Si,  

and guide                      Robiyati Podungge, S.Pd., M.AP. 

This watchfulness is carried out based on problem formulation “apakah 

found education influence and training (menglat) towards employee labour 

capacity in pt. hasjrat division eternal yamaha city branch gorontalo. while 

watchfulness aim detect how big education influence and training (menglat) 

towards employee labour capacity in pt. hasjrat division eternal yamaha city 

branch gorontalo.  

Method that used in this watchfulness quantitative method. this method is 

used to predict influence between variable one with other, in this watchfulness is 

that is variable x (education and training (menglat) is variable dependen (free) and 

variable y (work accomplishment) be independent variable (bound). watchfulness 

sample numbers 31 person. data collecting technique uses observation, inquiry,  

and interview.  

As conclusion from this watchfulness: 1) education gift and training 

(menglat) has which are positive influence and significant towards employee 

labour capacity in pt. hasjrat division eternal yamaha city branch gorontalo,  and 

2) education gift influence magnitude and training (menglat) towards employee 

labour capacity in pt. hasjrat division eternal yamaha city branch gorontalo as big 

as 69,1% while the rest as big as 20,9% influenced by other.  
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