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ABSTRAK

Ismail Adam. 931 410 189. 2016. Pengaruh Disiplin Terhadap Kinerja Pegawai
Pada Kator Dinas Pekerjaan Umum Provinsi Gorontalo. Skripsi Program Studi S1
Manajemen, Jurusan Manajemen, Fakultas Ekonomi. Universitas Negeri
Gorontalo, dibawah bimbingan Bapak Drs. Maha Atma Kadji, M.Si dan Bapak
Irwan Yantu, S.Pd., M.Si.

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh disiplin
terhadap kinerja pada Kantor Dinas Pekerjaan Umum Provinsi Gorontalo. Data
dalam penelitian ini yakni data primer yang diperoleh dari penyebaran kuesioner
kepada para pegawai. Kemudian analisis data menggunakan regresi linear
sederhana dengan bantuan program SPSS 21.

Hasil Penelitian menunjukan Disiplin Kerja Pegawai berpengaruh signifikan
terhadap kinerja pegawai di Dinas Pekerjaan Umum Provinsi Gorontalo. Nilai
pengaruhnya sebesar 31,5%, hal tersebut terlihat dari koefisien determinasi. Hal
ini menunjukan bahwa dalam hal mempengaruhi kinerja pegawai di Dinas
Pekerjaan Umum Provinsi Gorontalo, faktor Disiplin Kerja Pegawai. Nilai
Koefisien regresi dengan arah positif menunjukan terdapat pengaruh yang positif
Disiplin Kerja Pegawai terhadap kinerja pegawai Dinas Pekerjaan Umum Provinsi
Gorontalo.

Kata Kunci: Disiplin Kerja, Kinerja Pegawai



ABSTRACT

Ismail Adam. 931 410 189. 2016. The Influence of Discipline towards the
Employees Performance in Department of Public Works of Gorontalo Province.
Skripsi. Bachelor Study Program of Management, Department of Management,
Faculty of Economics. State University of Gorontalo. Principal supervisor is Mr.
Drs. Maha Atma Kadji, M.Si and Co-supervisor is Mr. Irwan Yantu, S.Pd.,M.Si.

This research aims at finding out how great is the influence of discipline towards
the Employees Performance in Department of Public Works of Gorontalo
Province. The primary data of this research was obtained from spreading
questionnaire to employees. The data is analyzed by using simple linear
regression with the help of SPSS 21 program.

The result of this research shows that the work discipline of employees is
significantly influential towards the performance of employees in Department of
Public Works of Gorontalo Province. The score of the influence is 31,5%. This
case can be seen from the coefficient of determination. This shows that in the
factor of employees performance in Department of Public Works of Gorontalo
Province is discipline. The score of regression coefficient with positj o \()‘ggg/
shows that there is positive influence of employees work discipk @%@ gg\\ X
employees performance in Department of Public Works of Goro ta@?,m‘i/mce
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