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ABSTRAK

FEMICA MAYDINDA HAREI\ID. 2020. Komparasi Kinerja Pegawai
Sebelum l)an Sesudah Mengikuti Diklat Pada Kantor Wilayah Kementerian
Hukum Dan HakAsasi Manusia Provinsi Gorontalo. Pembimbing I Drs. Rusli
Isq M.Si. dan Pembirnbing II Agus Hakri Bokingo, S.Pd. M.Si"

Kinerja rnerupakan hasil atau tingkat keberhasilan seseorirng secara keseluruhan
dalarn melaksanakan fugas atau pekerjaan- Untuk mengoptimalkan kinerja
dilakukan upaya diklat yang dirancang oleh pemerintah agar dapat meningkatkan
pengetatruan, dan pemalmman pegarmai terhadap keseluruhan
lingkungan kerjanya.

Penelitian ini menggunakan metode pendekatan kuantitatif, jenis dan sumber data
yaag digunakan adalah rlata primer dari penyebaran angket dan data sekunder dari
dokumen yang diperoleh di tempat serta daftar pustaka lainnya. Teknik

an data prirner dalam penelitian ini rnenggunakan sebanyak 53
respondec dari pegawai kmtor tersebut. T*oik malisis data dalam penelitim iui
mengglrrmkan analisis Uji Beda (Paired Scrnple t-Test)-

Berdasarkan hasil yang didapat dalam pnelitian ini, terdapat prbedaan yang
signifikan dad nilai rata-rara Kinerja Sebslum Diklat dan Kinerja Sesudah Diklat
sebesar 2.71698, dan nitrat t seksar $.e72 dengan tingtrrat signifikm p value 0.000
(o : 0,05. Hal ini menrmjtrkkmr ktrwa Kinerja Sebehmr Diklet berpengtrt*r
te*wdap Kinerja Sseelah Dihlat. Hasil analisis dengan uji Paired Sample t-Test
didaparkan bahwa nilai p value : 0"000 ( fl: 0,05 sehingga Ho ditolak dan Ha
diterirna yang menu4iukkan bahrra Kinerja Sebelum DiHat krpengaruh terlradap
Kinotja $esudah Diktrat pada pega,rvai di Kantor Wilayah Kernenterian thrhm Dan
Hak Asasi hrtanusia Gorontals.

Kata Kuaci : Kinerja Sebelum Diklat, Kinerja Sesudah Diklat.
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ABSTRACT

FEMICA MAYDINDA HAREI\D. 2020. The Compatison of Employee
Performance Before and After Attending Education and Training at
Regional Ofrice of Law and Human Rights Ministry of Gorontalo
Provinee. The Principal supenrisor is Drs. Rusli Isa, M.Si., and the co-
supervisor is Agus Hakri Bokingo, S.Pd., M.Si.

Performance is a person's entire result or level of success in performing a task
or job. Education and training are efforts conducted and designed by the
government to optimize the performance and to improve knowledge, ability,
and understanding of employees towards the whole work environment.

The study used a quantitative approach method while the type and source of
data employed primary data were obtained from questionnaire distribution,
and secondary data were obtained from document in the research site as well
as other references. The technique of collecting primary data involved 53
respondents or employees at the office. The technique of data analysis used
Paired Sample t-Test analysis.

Based on the research finding, there was a significant difference from average
performance value before and after education and training for 2.71698 in
which the value of t was 15.872 with the level of significance or p value for
0.000 < o :0,05. This result indicated that the performance before education
and training affected the performance after education and training. [n addition,
the result of analysis with Paired Sample t-Test obtained p value : 0.000 < o: 0.05 so that Ho was rejected and Ha or in other words the

the Performance AfterPerformance Before Education and
Education and Training at of Law and Human

Performance After

Rights Ministry of Gorontalo
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