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ABSTRAK

BUDI WALUYA. Pengaruh Kompetensi Profesional Guru, Iklim Kerja, Dan Motivasi Mengajar Guru
Terhadap Kinerja guru Di Sekolah Dasar Negeri Kecamatan Ampana Kota Kabupaten Tojo Una-Una.
Tesis. Program Studi Administrasi Pendidikan. Program Pascasarjana. Pembimbing I: Dr. H. Arfan
Arsyad, M.Pd; Pembimbing: Dr. Hj. Fory Armin, M.Pd. Tahun 2021.

Tujuan penelitian ini adalah untuk mengetahui: (1) pengaruh langsung kompetensi profesional guru
terhadap motivasi mengajar guru di Kabupaten Tojo Una-Una. (2) pengaruh langsung iklim kerja
terhadap motivasi mengajar guru di Kabupaten Tojo Una-Una. (3) pengaruh langsung kompetensi
profesional guru terhadap kinerja guru di Kabupaten Tojo Una-Una. (4) pengaruh langsung iklim kerja
terhadap kinerja guru di Kabupaten Tojo Una-Una. (5) pengaruh langsung motivasi mengajar guru
terhadap kinerja guru di Kabupaten Tojo Una-Una. (6) pengaruh tak langsung kompetensi professional
guru terhadap kinerja guru melalui motivasi mengajar guru di Kabupaten Tojo Una-Una, (7) pengaruh
tak langsung iklim kerja terhadap kinerja guru melalui motivasi mengajar guru di Kabupaten Tojo Una-
Una. Metode yang digunakan dalam penelitian ini adalah metode survey dengan pendekatan
kuantitatif menggunakan analisis jalur. Populasi dalam penelitian ini adalah seluruh guru SD
Kabupaten Tojo Una-Una yang berjumlah 174 orang sedangkan sampel adalah 129 orang guru. Data
dikumpulkan melalui penyebaran angket.

Kesimpulan penelitian ini adalah (1) terdapat pengaruh langsung kompetensi profesional guru
terhadap motivasi mengajar guru di Kabupaten Tojo Una-Una. (2) terdapat pengaruh langsung iklim
kerja terhadap motivasi mengajar guru di Kabupaten Tojo Una-Una. (3) terdapat pengaruh langsung
kompetensi profesional guru terhadap kinerja guru di Kabupaten Tojo Una-Una. (4) terdapat pengaruh
langsung iklim kerja terhadap kinerja guru di Kabupaten Tojo Una-Una. (5) terdapat pengaruh
langsung motivasi mengajar guru terhadap kinerja guru di Kabupaten Tojo Una-Una. (6) terdapat
pengaruh tak langsung kompetensi professional guru terhadap kinerja guru melalui motivasi mengajar
guru di Kabupaten Tojo Una-Una, (7) terdapat pengaruh tak langsung iklim kerja terhadap kinerja guru
melalui motivasi mengajar guru di Kabupaten Tojo Una-Una. Hal ini berarti bahwa semakin tinggi
pelaksanaan iklim kerja, motivasi mengajar guru maka akan semakin tinggi kinerja guru

Kata kunci: kompetensi profesional guru, iklim kerja, motivasi mengajar guru kinerja guru



ABSTRACT
BUDI WALUYA. The Effect of Teachers® Professional Competence, Work
Climate, and Teachers' Motivation to Teach against Teachers’ Performance at
State Elementary Schools in Subdistrict of Ampana Kota, District of Tojo Una-
Una. Thesis. Study Program in Educational Administration. Postgraduate
Program. The Principal Supervisor is Dr. H. Arfan Arsyad, M.Pd and the Co-
supervisor is Dr. Hj. Fory Armin, M.Pd. 2021.

The study aimed at finding out: (1) the direct effect of teachers’ professional
competence against teachers’ motivation to teach in District of Tojo Una-Una. (2) the
direct effect of work climate against teachers’ motivation to teach in District of Tojo
Una-Una. (3) the direct effect of teachers' professional competence against teachers’
performance in District of Tojo Una-Una. (4) the direct effect of work climate against
teachers’ performance in District of Tojo Una-Una. (5) the direct effect of teachers’
motivation to teach towards teachers’ performance in District of Tojo Una-Una. (6)
the indirect effect of work climate towards teachers' performance through teachers’
motivation to teach in District of Tojo Una-Una. (7) the indirect effect of work
climate towards teachers’ performance through teachers’ motivation to teach in
District of Tojo Una-Una. Moreover, the method used in this study was a survey
method with a quantitative approach involving path analysis. The population in this
study was all elementary school teachers in District of Tojo Una-Una amounted to
174 people, while the samples were 129 teachers. At the same time, the research data
were collected through the distribution of questionnaires.

The research concluded that there was: (1) a direct effect of teachers’ professional
competence against teachers’ motivation to teach in District of Tojo Una-Una. (2) a
direct cffect of work climate against teachers’ motivation to teach in District of Tojo
Una-Una. (3) a direct effect of teachers’ professional competence against teachers’
performance in District of Tojo Una-Una. (4) a direct effect of work climate against
teachers’ performance in District of Tojo Una-Una. (5) a direct effect of teachers’
motivation to teach towards teachers’ performance in District of Tojo Una-Una. (6)
an indirect effect of work climate towards teachers’ performance through teachers’
motivation to teach in District of Tojo Una-Una. (7) an indirect effect of work climate
towards teachers’ performance through teachers’ motivation to teach in District of
Tojo Una-Una. This meant that the higher ths segional competence, work climate,

and teachers’ motivation to teach, the hig gﬂhg performance.
F &y PN
» [ ¥ ~
Keywords: teachers’ professional co gﬂI‘ ate, teachers’ motivation

£
to teach, teachers’ perforn ¥

"
»
‘.

S |

”~
o{?f

UPY BAMASA



